
 

 

 

 

 

 
          
 
 
 
 
Congleton Town Council  

Pay Multiple and Senior Salaries  

The Local Government Transparency Code requires local authorities to publish details (including job 

descriptions, responsibilities, and staff numbers) of any senior employees earning over £50,000 per 

annum in brackets of £5,000. Local authorities must also publish the pay multiple, defined as the 

ratio between the highest paid taxable earnings for the given year and the median earnings figure of 

the whole of the authority’s workforce.  

Pay multiple  

Congleton Town Council’s pay multiple as at 1 January 2024 is 3.2  

Senior Salaries  

Local authorities are required to publish, under the Accounts and Audit Regulations 2015 (Statutory 

Instrument 2015/234)41:  

• the number of employees whose remuneration in that year was at least £50,000 in 

brackets of £5,000  

• details of remuneration and job title of certain senior employees whose salary is at least 

£50,000, and  

• employees whose salaries are £150,000 or more must also be identified by name.  

 

 

 

• Congleton Town Council has one staff member earning over £50,000 as at 1 April 2024.  

• The Chief Officer (SCP 56-59) sits within the bracket £65,000 and £80,000.  

• There are no employees whose salaries are over £150,000  

 
 
(Information as at January 2024) 

 


